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I.   UNDERSTANDING AND SCOPE
Within the REWE, PENNY and toom Baumarkt DIY sales lines, REWE Group offers a wide 
range of textiles such as apparel, home textiles and shoes in Germany.

As a leading international trading as well as travel and tourism company, REWE 
Group is aware of its special role as an intermediary between manufacturers, service 
providers and consumers. The production of REWE Group store brand products has an 
impact on people (social), animals and nature (ecological). REWE Group’s customers 
expect and should be able to trust that REWE Group, as a trading company, is aware of 
its responsibility in the supply chains of its store brands and addresses the effects. In its 
“Guideline for Sustainable Business Practices” and the “Guideline for Fairness” REWE 
Group acknowledges its environmental and social corporate responsibility and specifies 
the standards that form the basis for its actions. The values described therein form the 
foundation for the responsible actions of the company (REWE Group 2011).

In the textile sector, the company aims to prevent social and ecological problems 
and to reduce and remediate negative effects of purchasing practice. In fulfilling these 
due diligence obligations, REWE Group follows the recommendations of the OECD for 
the textile sector. To this end, REWE Group requires its suppliers throughout the entire 
supply chain to comply with social, occupational, environmental and animal welfare 
requirements and sets targets for transparency that must be passed on to the supply 
chain. The present guideline defines mandatory requirements for the supply chain. If 
necessary, new requirements, measures or targets are agreed.

By means of this guideline, REWE Group also aims to raise the awareness among its 
employees and stakeholders of a more sustainable textile production and inform them 
about REWE Group’s commitment and goals.

The scope of the guideline covers textiles such as clothing, home textiles and shoes 
of REWE Group’s store brands, which are sold by REWE, PENNY and toom Baumarkt 
in Germany. The guideline is regularly updated on the basis of current trends and 
developments. 

II.  ISSUES IN THE VALUE CHAIN OF 
TEXTILES

The production processes in the textile sector are organised on an international division 
of labour basis and take place to a large extent in developing and emerging countries. 
This international division of labour opens up opportunities for economic development 
in these countries and the prospect of improving incomes and living conditions for many 
people. At the same time, however, a large number of social and ecological issues arise 
along the entire value chain of textiles. Accidents such as the collapse of Rana Plaza in 
Bangladesh in 2013 have tragically brought this to our attention.

There is a large number of people who can benefit from improved  environmental 
and social conditions: More than 60 million people worldwide work in the textile and 
clothing industry, most of them in developing and emerging countries (BMZ n.d.). The 
majority of employees worldwide are women (between 70 and 80 per cent) (BMZ 2017). 
Migrant and home workers are also employed in the textile industry. These groups are 
particularly susceptible to human rights violations. But social and ecological issues not 
only affect millions of people working in production. Cotton – an important raw material 
for the textile industry – is cultivated by around 100 million farmers on plantations  
or even small farms (WWF 2017). In the 2016/2017 harvest year, the global harvest  
exceeded 100 million cotton bales. India, China and the USA are among the most impor-
tant cotton producers in terms of volume and area (USDA 2016).
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Child and forced labour
The minimum age of workers is defined by local legislation. Nevertheless, child labour is 
a recurring problem at all stages of production (CCC 2015), especially in cotton cultiva-
tion. For example, a study concludes that in the 2014/2015 season, children under 14 
years of age accounted for 25 per cent of employees in the production of Indian cotton 
seed, even though the age limit for employees in India is 14 years (Ferenschild 2015). In 
Uzbekistan, too, child labour and forced labour occur time and again during the cotton 
harvest (Uzbek German Forum 2016). Young women in Indian spinning mills are also re-
ported to be victims of forced labour (Delaney 2016: 17 et seq.).

Harassment and discrimination
Even though discrimination is often prohibited by law, women working in textile produc-
tion sites in particular report that they are discriminated against or harassed. According 
to a study, 48 per cent of all employees have felt discriminated against. One fifth of wom-
en workers reported sexual harassment (ILO 2012).

Freedom of association and collective bargaining
In many production countries of the textile industry, the right to freedom of association 
is severely restricted and in many companies there are no representative bodies in the 
form of trade unions or labour organisations (CCC 2014, BMZ 2014).

Health protection and safety standards
Despite statutory requirements regarding health protection and safety standards, vio-
lations occur time and again within the various production steps. Improper handling of 
pesticides is a major health risk in cotton production. Due to a lack of knowledge in the 
application or storage of pesticides and a lack of protective clothing, there can be seri-
ous health consequences in some cases. In textile production, improper use of chemi-
cals or the use of hazardous processing techniques such as sandblasting jeans can pose 
health hazards. Furthermore, the lack of safety standards for building safety and fire pro-
tection entails a high accident risk (BMZ 2014).

Corruption and bribery
The global supply chains of textile production are prone to corruption, often associated 
with human rights violations and the circumvention of quality and sustainability stand-
ards (Allianz für Integrität & Bündnis für nachhaltigere Textilien & Deutsches Global 
Compact Netzwerk 2017).

A major obstacle to improvement is the small-scale and complex structure of the 
individual production steps: A textile product generally undergoes a large number of 
processing and finishing steps before it can be used. After the raw fibres have been ex-
tracted, they are prepared for further processing. Natural fibres are cleaned and (chem-
ically) treated, synthetic fibres are also partially reprocessed. During the subsequent 
fibre processing, the fibres are spun into yarns in different blends (for example cotton is 
mixed with synthetic fibres) and woven or knitted into fabric. Finally, the yarns or fabrics 
are bleached, dyed and printed during the finishing process. In the clothing industry, the 
preliminary textile products are cut to size, sewn into clothes, home textiles or shoes and 
prepared for transport. They are then put on the market before they are used by the con-
sumer and finally disposed of and recycled.

These steps in the production of textiles are usually carried out by a large number 
of independently operating companies in different countries, so that it is often difficult 
to understand the path a product has travelled – and thus the conditions under which it 
was produced. 

The following provides an overview of the most important problems:   

2.1 Fairness
Working hours
Legal working hours vary depending on the country of production: Despite these regula-
tions, it is customary in peak times to work overtime and on seven days a week. Seam-
stresses, for instance, work up to 16 hours a day (BMZ 2014, ILO 2016). Fluctuating 
demand, short delivery times, falling prices and increased competition all add to over-
time (ILO 2014: 22).

Remuneration 
Wages paid in the textile industry vary depending on the country of production, its wage 
level and the minimum wages stipulated by local legislation. The wages paid in the 
 textile industry are generally low, sometimes not even enough to cover the costs of living 
(GLWC 2016). Usually, workers are paid by piece rate. In Bangladesh, for example, the 
 minimum wage is around 50 euros a month. There is no holiday or sick pay (BMZ 2014, 
CCC 2014). In addition, there are often differences in pay depending on gender. Women 
are often paid less. In Pakistan, for example, the difference is over 60 per cent, in India 
over 30 per cent (ILO 2015).
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End-of-life
Textiles – especially clothing and 
shoes – are of great importance in 
 Germany.  According to a study by 
Greenpeace,  German consumers own 
about two billion of rarely or never 
worn clothes. In addition, clothes are 
being worn for an increasingly shorter 
time and sorted out more quickly; most 
of them are thrown away or discarded 
into clothing containers (Greenpeace 
2015). This is a waste of resources, as 
textiles are often not  reused or recy-
cled and therefore end up as waste.

2.3 Animal Welfare
Where animal fibres or fabrics are 
used in textile production, animal wel-
fare issues become relevant. These 
include in particular the conditions 
under which animals are kept and 
slaughtered, procedures performed 
on animals and species protection. 
For example, wild animals are kept in 
small wire cages for fur production and 
skin folds are cut off during a proce-
dure called mulesing which is carried 
out on sheep to prevent fly infestation 
(Schmidt 2015: 16).

2.2 Resource Conservation
Use of raw materials
In conventional cotton cultivation, the use of chemicals (e.g. pesticides, defoliants, ar-
tificial fertilizers) and high water consumption have a negative ecological impact. About 
three quarters of the cultivated areas are artificially irrigated (SSI 2014: 187). This can 
endanger biodiversity, damage the soil and contaminate groundwater and surface water. 
Conventional cotton cultivation accounts for ten per cent of the pesticides used world-
wide (Fenzel 2017: 35). The use of pesticides and genetically modified cotton also leads 
to the development of pest resistance. Since genetically modified cotton has been ap-
proved in China and India in 2002, cultivation of these varieties makes up for 81 per cent 
of the global share (FAIRTRADE 2016: 05). The aim is to increase yields and reduce the 
use of pesticides (Klümper & Qaim 2014). Besides the cost of the genetically modified 
seeds, this is the highest cost factor in cotton cultivation. 

Resource consumption and emissions
Another environmental risk arises from 
the use of substances classified as haz-
ardous in the various finishing process-
es of textile production (e.g. dyeing, 
bleaching, washing), especially for wet 
finishing. If these substances are re-
leased into the wastewater of the pro-
duction sites, which in many production 
countries is treated inadequately or not 
at all, this can lead to  pollution of riv-
ers and waters.  Considerable ecologi-
cal damage or contamination of drinking 
water may ensue. Moreover, the wet 
finishing and dyeing processes require 
extremely high amounts of water (BMZ 
2014). In addition to water pollution, 
other ecological problems include the 
consumption of energy and raw mate-
rials as well as air emissions and waste 
(Jaganathan et al. 2014). The textile in-
dustry is responsible for ten per cent of 
global carbon emissions (United Nations 
Environment Programme 2018).

The life cycle of a  
piece of clothing

1  Cultivation

2  Ginning and 
Spinning

3  Knitting and Weaving

4  Finishing

5  Manufacture

6  Trade

7  Usage and  
End-of-Life
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The strategy is implemented through a 
comprehensive management approach 
that defines the principles and instruments 
for carrying out the measures. All levels of 
the management approach are oriented to-
wards the three defined fields of action: 

• Resource Conservation,

• Fairness and

• Animal Welfare.

These fields of action are dealt with at 
three levels, which form the management 
approach:

Internal management
The aim is to further integrate sustainable 
procurement into REWE Group’s purchas-
ing processes in order to take sustainability 
aspects into account in every purchasing 
decision. The company lays the foundation 
for concrete activities through strategic 
and organisational projects. For example, 
REWE Group contributes to internal aware-
ness by providing risk analyses and brief-
ings, integrating sustainability criteria into 
target agreements for buyers and trainings 
on sustainability topics. Internal reporting 
enables the continuous further develop-
ment within the individual sustainability 
topics. External communication creates 
transparency vis-à-vis stakeholders.

III.   MANAGEMENT APPROACH  
OF REWE GROUP

Through a clear strategic commitment and appropriate measures, REWE Group aims to 
actively contribute to reducing and resolving social and ecological impacts in the textile 
supply chain.

Sustainability is firmly anchored in REWE Group’s corporate strategy. For REWE 
Group, this means: promoting more sustainable product ranges and ensuring fair treat-
ment of partners and suppliers, acting in an environmentally and climate-conscious man-
ner, assuming responsibility for its employees and taking responsibility for contributing to 
a sustainable society.

Within the sustainability strategy, the “Green Products” pillar bundles all activities 
aimed at making purchasing and production processes more sustainable and thus expand-
ing more sustainable product ranges. REWE Group’s customers expect and should be able 
to trust that REWE Group, as a trading company, is aware of its responsibility in the supply 
chains of its store brands and addresses the effects. Through all activities in the “Green 
Products” pillar, REWE Group would like to fulfil these expectations and has developed a 
strategy with which the effects can be identified and evaluated in order to take effective 
countermeasures.

REWE Group  
supports

MORE SUSTAINABLE 
PRODUCT RANGES 

and pays  
close attention to

FAIR CONDITIONS
for partners  

and suppliers, by acting 

ENVIRONMENT-  
AND  

CLIMATE-FRIENDY
and assuming responsibility  

for its employees  
as well as  

making an effort for a 

SOCIETY VIABLE FOR 
THE FUTURE 
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Stakeholder management
The challenges for dealing with sustainability risks in the production of store brand prod-
ucts are often rooted in global trading structures and influenced by political and social 
conditions. Good stakeholder management is therefore an important starting point for 
identifying the relevant topics and implementing the sustainability strategy. REWE Group is 
in constant exchange with stakeholders such as the PRO PLANET Advisory Board. REWE 
Group also organises regular dialogue events.

Other important elements include participation in external events,  multi-stakeholder 
forums, industry initiatives, partnerships, commitment to the further development of 
 sustainability standards and monitoring relevant developments at political and regulatory 
 level. In the textile sector, REWE Group is involved in national and international initiatives 
and cooperates with various standards, which are briefly presented below:

Supply chain management
Risks in the supply chain are allocated to the three areas of Resource Conservation, 
 Fairness and Animal Welfare. REWE Group addresses the sustainability risks that arise 
with regard to these fields of action in the supply chain in a targeted manner through 
systematic supply chain management which is characterised by close cooperation with 
suppliers and commitment at the production site and raw material production level.  
As a first step, REWE Group increases, where required, transparency along the supply 
chain for the store brand products. This allows risks to be identified and avoided more 
easily or addressed directly.

Moreover, the integration of sustainability as part of supplier evaluation is  promoted 
and concrete rules are created by sensitising and obliging the contractual partners in 
 order to implement sustainability throughout the entire supply chain. As far as this is laid 
down in the specifications, the obligations are also an integral part of the supplier con-
tracts and are checked by REWE Group’s Sustainability Department in the purchasing 
process.

Audits and standards are intended to improve sustainability on a broad basis. If 
the requirements are not met, the further procedure is discussed and decided on the 
grounds of a recommendation by the sustainability department. REWE Group reserves 
the right to impose sanctions in the event of deliberate gross non-compliance with the 
requirements. Grievance mechanisms enable affected persons to raise their concerns 
in the event of violations of labour or human rights. In principle, however, REWE Group 
relies on individual measures and sustainability projects for supplier development. For 
example, training programs are aimed at reducing effects along the supply chain in a tar-
geted manner. Existing systems are used in audits and, above all, in training courses in 
order to pool own strengths with other partners and to bring about joint improvements.

amfori BSCI and amfori BEPI: REWE Group joined amfori BSCI in 2008. By doing so, 
the company commits itself and all suppliers and producers to comply with the  amfori 
BSCI Code of Conduct and to adhere to the principles. Among the requirements are 
the renunciation of exploitative child and forced labour as well as the right to freedom 
of association and collective bargaining. REWE Group works together with its suppliers 
to continuously improve labour and social standards. This requires suppliers to submit 
valid social audits as part of a social improvement program and to attend regular training 
courses. REWE Group has also joined amfori BEPI to anchor ecological requirements in 
the supply chain. This involves self-assessment of the producers on various ecological is-
sues such as water consumption, waste management or air emissions. On this basis, top-
ics are selected, which are further deepened through training and audits. REWE Group is 
represented in various amfori BSCI and amfori BEPI project groups.

Partnership for Sustainable Textiles: REWE Group joined the Partnership for Sustainable 
Textiles in June 2015. The partnership is an alliance of around 150 companies, associ-
ations, non-governmental organisations, standard organisations, trade unions and the 
German government to jointly implement improvements along the global value chains in 
the textile industry. In addition, each member undertakes to submit and implement an 
annual action plan.
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PRO PLANET: With the PRO PLANET label, REWE Group has developed a reliable orien-
tation aid for consumers. In addition to textiles, the label is used for other products and 
specifies in concrete terms the social or ecological added value offered by the respec-
tive product. As part of the PRO PLANET label awarding process, REWE Group aims 
to analyse and systematically reduce problems in the value chain. A clearly regulated 
award process, accompanied by an independent advisory board, ensures that the PRO 
PLANET label stands for effective improvements. Thus, the PRO PLANET label enables a 
purchase decision based on comprehensive information and helps to promote more sus-
tainable consumption across the board.

The Bangladesh Accord on Fire and Building Safety (Accord): In 2013, REWE Group 
signed “The Bangladesh Accord on Fire and Building Safety” (Accord) for more safety in 
the textile industry in Bangladesh and the following “2018 Transition Accord” in 2017. 
Independent inspectors check building safety, fire protection and electrical safety during 
factory visits.

Detox Program/Detox Commitment: In 2014, REWE Group launched the Detox Program 
and joined Greenpeace’s Detox campaign. Together with its suppliers and production 
sites, REWE Group is working to replace environmentally harmful chemicals used in the 
production of textiles with more environmentally friendly materials. As part of the Detox 
Program, REWE Group is also committed to promoting more sustainable consumption 
and developing closed-loop material cycles.

Cotton made in Africa (CmiA): The Cotton made in Africa initiative was launched by the 
Aid by Trade Foundation with the aim of improving the living conditions of people in Af-
rican cotton growing areas. For example, African small farmers are trained in sustaina-
ble and efficient cotton cultivation and in business management skills that enable them 
to improve their economic situation on their own. Women are also being encouraged on 
their way to economic and social independence. Artificial irrigation is dispensed with, 
which means that the cotton is cultivated in a particularly resource-conserving way. 
CmiA also prescribes social standards based on ILO conventions in the factories that 
gin cotton in Africa. REWE Group has supported CmiA since 2009 and is involved in the 
Foundation’s Advisory Board as a discussion partner and consultant.

Global Organic Textile Standard (GOTS): The standard assumes that textiles are pro-
duced under more controlled, socially and environmentally compatible conditions – 
from cultivation to the finished product. As a matter of principle, at least 70 per cent1 of 
the fibres must come from controlled organic farming. Neither pesticides nor chemical 
fertilizers are used in the cultivation of organic cotton. The use of harmful substances is 
prohibited during the entire production process. In addition, textile manufacturers that 
have been awarded the GOTS label must meet social criteria based on the core conven-
tions of the International Labour Organisation (ILO) and have a social management sys-
tem to ensure compliance.

OEKO-TEX®: The STANDARD 100 by OEKO-TEX® is a globally uniform, independent 
testing and certification system for textile raw, intermediate and end products at all pro-
cessing stages as well as the accessories used. Certified products have been tested for 
substances prohibited by law and hazardous to health.

Links for initiatives

• www.amfori.org/content/amfori-bsci

• www.textilbuendnis.com/en/

• www.bangladeshaccord.org

•  https://www.greenpeace.org/international/ 

act/detox/

• www.cottonmadeinafrica.org/en

• www.global-standard.org

• www.oeko-tex.com 

• www.proplanet-label.com

1  Applies to labelling level 2: “made of X per cent organic fibres” or “made 
with organic”, for labelling level 1: “kbA/kbT” and “organic” are at least 
95 per cent (kbA = controlled organic farming; kbT = controlled organic 
livestock farming) 
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The training program includes  
a total project volume of 

EUR 2,300,000
as well as more than  

100 participants  
in China and Bangladesh.IV.  REQUIREMENTS AND MEASURES 

REWE Group has laid down the basic values that apply to all business relations with 
REWE Group’s contractual partners in its Guidelines for Sustainable Business Practices. 
This includes respect for human rights, labour and social standards, environmental pro-
tection and animal welfare. With the requirements described below, REWE Group speci-
fies the basic principles set out in the guideline for textile suppliers of store brands:

4.1 Fairness
REWE Group is committed to ensuring that textile products in its product ranges are 
manufactured in compliance with human rights and recognised labour and social stand-
ards. To this end, REWE Group increases transparency along the supply chain where this 
is still required.

•  Business partners are obliged to indicate the production sites in which the products 
are manufactured for REWE Group. Unauthorised subcontracting to other produc-
tion sites is prohibited by contract.

•  All business partners of REWE Group are contractually obliged to comply with the 
minimum requirements, such as internationally and nationally applicable laws and 
the core labour standards of the International Labour Organisation (ILO) and to 
commit themselves to the Guidelines for Sustainable Business Practices.

REWE Group participated in the 

development of a  training program  

with the aim to improve the chemical 

management of international 

partners as well as to replace 

hazardous chemicals.  

Further information is available at 

https://www.rewe-group.com/de/

presse-und-medien/newsroom/

pressemitteilungen/rewe-group-

unterstuetzt-gruenen-knopf/

•  This is accompanied by the obligation to comply with the following principles in 
particular:

• All forms of discrimination are prohibited. Business partners undertake not to 
 exclude or favour persons on the basis of their gender, origin or other reasons. 

• All companies in the supply chain must regularly (at least monthly) pay their 
 employees minimum national wages. 

• Business partners must ensure that working hours are in line with the legal or 
 industry standard national working hours.

https://www.rewe-group.com/de/presse-und-medien/newsroom/pressemitteilungen/rewe-group-unterstuetzt-gruenen-knopf/
https://www.rewe-group.com/de/presse-und-medien/newsroom/pressemitteilungen/rewe-group-unterstuetzt-gruenen-knopf/
https://www.rewe-group.com/de/presse-und-medien/newsroom/pressemitteilungen/rewe-group-unterstuetzt-gruenen-knopf/
https://www.rewe-group.com/de/presse-und-medien/newsroom/pressemitteilungen/rewe-group-unterstuetzt-gruenen-knopf/
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•  Under the Bangladesh Fire and Building Safety Accord, the following requirements 
must be endorsed for suppliers of clothing:

• Production sites must undergo inspections to check building safety and fire pro-
tection and carry out the renovation and improvement measures set out in the 
action plans.

• Effective, operational health and safety committees must be established at the 
production sites.

• The employees of the production sites must be trained in fire protection 
measures.

• REWE Group invites all production sites to participate in regular training courses.

• REWE Group obliges all business partners to protect the health and safety of their 
employees. For example, they are required to forego certain textile processing 
methods that are detrimental to health. Jeans sandblasting, for instance, is contrac-
tually excluded to protect the health of employees.

• REWE Group also obliges all business partners not to use cotton from Uzbekistan in 
order to counter the risk of child or forced labour.

4.2 Resource Conservation
The protection of natural resources and biodiversity is an important concern of REWE 
Group. For this reason, it is also committed to environmentally friendly and resource-sav-
ing production conditions in its supply chains. This means that REWE Group business 
partners are required to use resources such as energy, chemicals or water efficiently and 
to minimize emissions such as greenhouse gases.

•  The companies in the supply chain are contractually obliged to meet the minimum 
requirements of generally recognised environmental protection standards and inter-
nationally and nationally applicable laws within the individual production stages.

•  All business partners are contractually obliged to meet the requirements of the 
STANDARD 100 by OEKO-TEX® to prove that their products are free of harmful 
substances.

• The business partners comply with occupational safety regulations in accordance 
with national law and international standards.

• All business partners allow employees to exercise their right to freedom of associ-
ation and collective agreements. 

• Business partners must ensure that no children are employed in their production 
sites. The national laws and standards defined by the ILO apply here. The busi-
ness partners must ensure fair and respectful treatment of employees. Any form 
of forced or compulsory labour or human trafficking must be excluded by the 
business partners.

• Any form of corruption, bribery or extortion is prohibited for business partners.

•  Business partners with production sites in risk countries are contractually obliged to 
prove compliance with these principles through valid social audits. Recognised au-
dits are BSCI audits as well as audits according to the Sedex Members Ethical Trade 
Audits (SMETA) and SA8000 certifications.

•  If violations are detected in the social audits, the business partner is obliged to sub-
mit an action plan for rectification and to implement it at short notice. REWE Group 
will provide advice if necessary.
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•  As part of REWE Group’s Detox Program, business partners and wet process facili-
ties must sign a commitment to REWE Group to eliminate hazardous chemicals by 
2020. They are contractually obliged to completely dispense with chemicals defined 
in the “List of Prohibited Substances” MRSL (Clean Factory Approach).

•  Business partners must meet the following chemicals management requirements:

• Disclosure of wet process facilities in the supply chain that are relevant for REWE 
Group products.

• Presence of a chemical inventory.

• Presentation of valid wastewater tests2 and provision of test reports on the public 
platform of the“Institute of Public & Environmental Affairs” (IPE).

• Preparation of an action plan for the substitution of hazardous chemicals in com-
pliance with the current MRSL of REWE Group.

•  PRO PLANET suppliers also undertake to use more sustainable cotton according to 
the GOTS or CmiA standard. Among other things, this guarantees freedom from ge-
netic engineering and ensures that water consumption is reduced through appro-
priate cultivation methods. The products are marked with the label of the standard 
valid for them and also receive the PRO PLANET label. Alternatively, it is possible to 
use recycled cotton fibres to promote the transfer of products into closed material 
cycles.

•  No use of real fur.

•  No use of angora wool.

•  No use of mohair.

• No use of cashmere.

• No use of down or feathers from live plucking and obligation to prove by a suitable 
certificate.

•  No use of merino wool and no mulesing. The Five Freedoms of the Farm Animal 
 Welfare Council (FAWC) also apply to sheep farming.

•  No use of components of exotic and protected animals such as crocodiles or 
snakes.

•  Use of leather alternatives if conversion is possible.

2 The requirements for validity are defined in the Detox Supplier Toolkit 

4.3 Animal Welfare
REWE Group aims to avoid, where possible, pain-
ful procedures carried out on livestock and re-
jects procedures and husbandry conditions that 
contradict generally accepted standards of an-
imal welfare. It therefore stipulates husbandry 

conditions for its business partners, obliges them 
to refrain from problematic processes for the pro-

duction of animal materials and completely ex-
cludes the use of certain materials of animal origin:
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V.  OBJECTIVES
REWE Group has set itself ambitious 
objectives for the implementation 
of the defined measures. These give 
REWE Group’s commitment a clear ori-
entation and are subject to a continuous progress review. REWE Group has set itself the 
following objectives for the implementation of these measures:

5.1 Fairness  
•  Objective 1: Transparency. REWE Group will publish an annual list of textile produc-

tion sites that produce store brand products for REWE Group.

• Objective 2: Social improvement. REWE Group has set itself the objective of sourc-
ing 100 per cent of all textiles from factories that have been tested as part of the So-
cial Improvement Program. In the event of a poor audit result, an action plan must 
be drawn up, with the factory being closely monitored during implementation.

•  Objective 3: Building safety. Under the Accord Agreement in Bangladesh, all de-
fects identified in the inspections regarding electrical safety, fire protection and 
building safety at active production sites must be remedied.

•  Objective 4: Living wages. REWE Group has set itself the goal of working towards 
living wages in dialogue with other companies and stakeholders.

5.2 Resource Conservation 
• Objective 1: Detox Program. As part of the Detox Program, all textiles are to be 

sourced from wet process facilities that meet REWE Group’s Detox requirements by 
2020.

• Objective 2: Detox training sessions. Our Detox training program aims to train 55 
wet production sites by 2020.

• Objective 3: More sustainable cotton.  REWE Group aims to increase the proportion 
of textile products made from more sustainable cotton from 70 per cent in 2017 
to 100 per cent by the end of 2025. Sustainable cotton includes CmiA and GOTS 
standards and cotton made from recycled cotton fibres.

•  Objective 4: Closed Loop. REWE Group has set itself the objective of establishing a 
return system for textiles. For the PENNY sales line, the quantity and use of the col-
lected textiles is to be recorded in 2018.

5.3 Animal Welfare
• Objective 1: Fur-Free. REWE Group aims to become a Fur Free Retailer by 2018. 

The ban on real fur has been in force for several years in the store brand ranges.

VI.  REPORTING AND  
COMMUNICATION
REWE Group reports regularly and publicly on progress in implementing the measures 
and achieving the targets outlined. This is done through press releases, via the REWE 
Group website or via the sustainability report of the Group. There is separate reporting 
on specific topics, such as annual Detox progress reports or publications within the 
framework of the Partnership for Sustainable Textiles. REWE Group also runs communi-
cation campaigns for its customers in order to raise their awareness for more sustainable 
textile production.

100% 

Our aim is to increase the 
proportion of textiles made 

from more sustainable 
cotton until 2025 to
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